FISA DISCIPLINEI
Anul universitar 2020-2021
1. Date despre program

1.1 Institutia de Invatdmant superior Universitatea ,,1 Decembrie 1918” Alba Iulia
1.2 Facultatea De Drept si Stiinte Sociale

1.3 Departamentul Stiinte sociale si ale educatiei

1.4 Domeniul de studii Sociologie

1.5 Ciclul de studii Licenti

1.6 Programul de studii/ Calificarea Sociolog/ specialist planificare teritoriala (263221); consilier
forta de munca si somaj (242301), consilier orientare privind
cariera (242306), referent de specialitate forti de munca si
somayj (242305)

2. Date despre disciplina

2.1 Denumirea disciplinei FUNDAMENTE ALE RESURSELOR Cod: SOC
UMANE 202

2.2 Titularul activitatilor de curs Lect. univ. dr. Ramona Raducan

2.3 Titularul activitatilor de seminar Lect. univ. dr. Ramona Raducan

2.4 Anul de studiu | 11 [2.5 Semestrul | 1 | 2.6. Tipul de evaluare | E | 2.7 Regimul disciplinei | O.

3. Timpul total estimat (ore pe semestru al activitatilor didactice)

3.1 Numér de ore pe saptamana 4 | dincare 3.2 1 | dincare 3.3 1

curs seminar/laborator

3.4 Total ore din Planul de 56 | din care 3.5 14 | din care 3.6 14

invatamant curs seminar/laborator

Distributia fondului de timp ore

Studiul dupa manual, suport de curs, bibliografie si notite 30

Documentare suplimentara in biblioteca, pe platformele electronice de specialitate si pe teren 30

Pregitire seminarii/laboratoare, teme, referate, portofolii si eseuri 30

Tutoriat 5

Examinari 2

Alte activitati.... 0

3.7. Total ore studiu individual 97

3.8. Total ore din planul de inviatimént 28

3.9 Total ore pe semestru? 125

3.10 Numirul de credite 5

4. Preconditii (acolo unde este cazul)

4.1 de curriculum

4.2 de competente

5. Conditii (acolo unde este cazul)

5.1 de desfagurare a cursului Participare activa
Lectura bibliografiei recomandate
5.2 de desfasurare a Documentare suplimentara
seminarului/laboratorului Elaborarea si sustinerea prezentarilor planificate
Participare activa

YInclusiv orele de tutoriat, examindri si alte activitati.




6. Competente specifice acumulate

Competente
profesionale

C1.1. Descrierea conceptelor, teoriilor, paradigmelor si metodologiilor utilizate in cercetarea
organizatiilor si comunitatilor

C1.4. Analiza datelor empirice si evaluarea critica si constructiva a propriului demers de
cercetare (a teoriilor si metodologiilor utilizate in cercetarea comunitatilor si organizatiilor)
C1.5. Elaborarea unor modele inovative de cercetare a fenomenelor sociale in organizatii si
comunitati prin utilizarea metodologiilor consacrate

C3.4. Evaluarea critic -constructiva a modalitatilor de construire si aplicare a diagnozei sociale
C3.5. Implementarea diferitelor strategii metodologice de diagnoza, adecvate dinamicii sociale

Competente
transversale

CT2. Asimilarea tehnicilor de relationare in grup; dezvoltarea capacitatilor empatice de
comunicare interpersonald si de asumare de roluri specifice in cadrul muncii in echipa

7. Obiectivele disciplinei (reiesind din grila competentelor specifice acumulate)

7.1 Obiectivul general
al disciplinei

Insusirea notiunilor si conceptelor de baza din domeniul resurselor umane

7.2 Obiectivele
specifice

Sa 1inteleaga impactul comportamentului resurselor umane in performanta
organizationala

Sa inteleaga conceptele de performanta, eficienta si eficacitate in munca

Sa dobandeasca abilitati de gestionare a stresului profesional

Sa dobandeasca competente privind intelegerea nevoilor de schimbare
organizationala

Sa cunoasca principalele comportamente deviante ale resurselor umane

8. Continuturi

Curs Metode de predare Observatii
Cadrele normative ale comportamentului organizational: | Prelegere, 2 ore
institutiile si organizatiile Conversatie
Actorii sociali ai comportamentului organizational: Prelegere, exemplificari | 2 ore
resursele umane Conversatie
Activitatea profesionala: raport intre competente si Prelegere, 2 ore
responsabilitati Exemplificari
Conversatie,
Factori de personalitate implicati in comportamentul Prelegere, 2 ore
organizational de munca Exemplificari
Conversatie,
Eficienta si eficacitatea resurselor umane Prelegere, 2 ore
Exemplificari
Conversatie,
Comportamentul performant in organizatii Prelegere, 2 ore
Exemplificari
Conversatie,
Comportamentul de relationare al resurselor umane Prelegere, 2 ore
Exemplificari
Conversatie,

Bibliografie

Buzirnescu, St. (2003), Sociologia conducerii, ED. De Vest, Timisoara; (catedra DSS)

Ilin, C. (2004), Teorii despre organizatii, in Bogathy, Z. (coord.) Manual de psihologia muncii si
organizationala, lasi, Ed. Polirom; (catedra DSS)

Kohlrieser. G. (2007), Solutionarea conflictelor si cresterea performantei. Metode bazate pe negocierea de
ostatici, lasi, Ed. Polirom; (catedra DSS)

Palos, R. (2004), Pregatirea profesionald: formare si dezvoltare, in Bogathy, Z. (coord.) Manual de
psihologia muncii §i organizationald, lasi, Ed. Polirom; (catedra DSS)




Réducan, R. (2010), Credinta religioasa si comportamentul organizational, Timisoara, Ed. Solness;
(catedra DSS)

Réducan, R. (2004), Managementul resurselor umane, elemente de baza, Timigsoara, Ed. Orizonturi
Universitare; (catedra DSS)

Sava, F. (2004), Tehnici si metode in examinarile psihologice, in Bogathy, Z. (coord.) Manual de
psihologia muncii §i organizationald, lasi, Ed. Polirom; (catedra DSS)

Virga, D. (2004), Aprecierea performantelor, in Bogathy, Z. (coord.) Manual de psihologia muncii si
organizationala, lasi, Ed. Polirom; (catedra DSS)

Vlasceanu, M. (2003), Organizatii si comportament organizational, lasi, Ed. Polirom; (catedra DSS)

*Basic Overview of Organizational Behavior: Guidelines and Resources
https://www.google.ro/url?sa=t&rct=j&g=&esrc=s&source=web&cd=11&cad=rja&uact=8&ved=2ahUKE
wjwa4KqgFi-

TKAhWGp4sKHQsgAY cQFjAKegQIABAB&url=https%3A%2F%2Fmanagementhelp.org%2Forganizatio
nalbehavior%2F&usg=A0vVawliuoul4UKgZmic-pWFxvzY

*Qrganizational Behavior and Human Performance Journal (Organ Behav Hum Perform)
https://www.google.ro/url?sa=t&rct=j&g=&esrc=s&source=web&cd=10&cad=rja&uact=8&ved=2ahUKE
wjw4KqgFi-

TKAhWGpP4sKHQsgAY cQFjAJegQIAhAB&uUrl=https%3A%2F%2Fwww.researchgate.net%2Fjournal %2
F0030-

5073 _Organizational Behavior and Human Performance&usg=A0vVaw2Gfwou2hMf3fj5qX09vDlII
*Organizational Behavior
https://www.google.ro/url?sa=t&rct=j&q=&esrc=s&source=web&cd=12&cad=rja&uact=8&ved=2ahUKE
wjwa4KqgFi-

TkAhWGp4sKHOQsgAY cQFjALegQIBBAB&uUrl=https%3A%2F%2Fwww.investopedia.com%2Fterms%?2
Fo%2Forganizational-behavior.asp&usg=A0vVaw0k4imbCBXQynNU4GU6WZMH

*Qrganizational Behavior: Definition, Importance, Nature, Model
https://www.google.ro/url?sa=t&rct=j&qg=&esrc=s&source=web&cd=11&cad=rja&uact=8&ved=2ahUKE
wijera7 Xi-
TKAhWNpIsKHXW4BDY4ChAWMABG6BAQEEAE&url=https%3A%2F%2Fiedunote.com%2Forganizati
onal-behavior&usg=A0vVaw07mle8rgJcTgsAvpMzlav9

Prabha Renuka Horo Frederick, Organisational Behaviour and its Role in Management of Business, in
Global Journal of Finance and Management,VVolume 6, Number 6 (2014), pp.563-568
https://www.google.ro/url?sa=t&rct=j&q=&esrc=s&source=web&cd=15&cad=rja&uact=8&ved=2ahUKE
wijera7Xi-
TKAhWNpIsKHXW4BDY4ChAWMARG6BAQGEAI&url=https%3A%2F%2Fwww.ripublication.com%2F
gjfm-spl%2Fgjfmven6 12.pdf&usg=A0vVaw34ML5Sr atEdwEN k h6La

8.2 Seminar/laborator Metode de predare Observatii

Exemplificari 2 ore
Diversitatea resurselor umane in organizatii Conversatie
Studiu de caz

Exemplificari 2 ore
Cultura organizationala Conversatie
Studiu de caz

Exemplificari 2 ore
Climatul organizational Conversatie
Studiu de caz

Exemplificari 2 ore
Stresul organizational si stresul profesional Conversatie
Studiu de caz

Exemplificari 2 ore
Dificultati si probleme ale muncii in grup Conversatie
Studiu de caz

Exemplificari 2 ore
Schimbare si dezvoltare organizationala Conversatie
Studiu de caz



https://www.google.ro/url?sa=t&rct=j&q=&esrc=s&source=web&cd=11&cad=rja&uact=8&ved=2ahUKEwjw4KqFi-TkAhWGp4sKHQsgAYcQFjAKegQIABAB&url=https%3A%2F%2Fmanagementhelp.org%2Forganizationalbehavior%2F&usg=AOvVaw1iuou14UKqZmic-pWFxvzY
https://www.google.ro/url?sa=t&rct=j&q=&esrc=s&source=web&cd=11&cad=rja&uact=8&ved=2ahUKEwjw4KqFi-TkAhWGp4sKHQsgAYcQFjAKegQIABAB&url=https%3A%2F%2Fmanagementhelp.org%2Forganizationalbehavior%2F&usg=AOvVaw1iuou14UKqZmic-pWFxvzY
https://www.google.ro/url?sa=t&rct=j&q=&esrc=s&source=web&cd=11&cad=rja&uact=8&ved=2ahUKEwjw4KqFi-TkAhWGp4sKHQsgAYcQFjAKegQIABAB&url=https%3A%2F%2Fmanagementhelp.org%2Forganizationalbehavior%2F&usg=AOvVaw1iuou14UKqZmic-pWFxvzY
https://www.google.ro/url?sa=t&rct=j&q=&esrc=s&source=web&cd=11&cad=rja&uact=8&ved=2ahUKEwjw4KqFi-TkAhWGp4sKHQsgAYcQFjAKegQIABAB&url=https%3A%2F%2Fmanagementhelp.org%2Forganizationalbehavior%2F&usg=AOvVaw1iuou14UKqZmic-pWFxvzY
https://www.google.ro/url?sa=t&rct=j&q=&esrc=s&source=web&cd=10&cad=rja&uact=8&ved=2ahUKEwjw4KqFi-TkAhWGp4sKHQsgAYcQFjAJegQIAhAB&url=https%3A%2F%2Fwww.researchgate.net%2Fjournal%2F0030-5073_Organizational_Behavior_and_Human_Performance&usg=AOvVaw2Gfwou2hMf3fj5qX09vDIl
https://www.google.ro/url?sa=t&rct=j&q=&esrc=s&source=web&cd=10&cad=rja&uact=8&ved=2ahUKEwjw4KqFi-TkAhWGp4sKHQsgAYcQFjAJegQIAhAB&url=https%3A%2F%2Fwww.researchgate.net%2Fjournal%2F0030-5073_Organizational_Behavior_and_Human_Performance&usg=AOvVaw2Gfwou2hMf3fj5qX09vDIl
https://www.google.ro/url?sa=t&rct=j&q=&esrc=s&source=web&cd=10&cad=rja&uact=8&ved=2ahUKEwjw4KqFi-TkAhWGp4sKHQsgAYcQFjAJegQIAhAB&url=https%3A%2F%2Fwww.researchgate.net%2Fjournal%2F0030-5073_Organizational_Behavior_and_Human_Performance&usg=AOvVaw2Gfwou2hMf3fj5qX09vDIl
https://www.google.ro/url?sa=t&rct=j&q=&esrc=s&source=web&cd=10&cad=rja&uact=8&ved=2ahUKEwjw4KqFi-TkAhWGp4sKHQsgAYcQFjAJegQIAhAB&url=https%3A%2F%2Fwww.researchgate.net%2Fjournal%2F0030-5073_Organizational_Behavior_and_Human_Performance&usg=AOvVaw2Gfwou2hMf3fj5qX09vDIl
https://www.google.ro/url?sa=t&rct=j&q=&esrc=s&source=web&cd=10&cad=rja&uact=8&ved=2ahUKEwjw4KqFi-TkAhWGp4sKHQsgAYcQFjAJegQIAhAB&url=https%3A%2F%2Fwww.researchgate.net%2Fjournal%2F0030-5073_Organizational_Behavior_and_Human_Performance&usg=AOvVaw2Gfwou2hMf3fj5qX09vDIl
https://www.google.ro/url?sa=t&rct=j&q=&esrc=s&source=web&cd=12&cad=rja&uact=8&ved=2ahUKEwjw4KqFi-TkAhWGp4sKHQsgAYcQFjALegQIBBAB&url=https%3A%2F%2Fwww.investopedia.com%2Fterms%2Fo%2Forganizational-behavior.asp&usg=AOvVaw0k4imbCBXQynNU4GU6WZMH
https://www.google.ro/url?sa=t&rct=j&q=&esrc=s&source=web&cd=12&cad=rja&uact=8&ved=2ahUKEwjw4KqFi-TkAhWGp4sKHQsgAYcQFjALegQIBBAB&url=https%3A%2F%2Fwww.investopedia.com%2Fterms%2Fo%2Forganizational-behavior.asp&usg=AOvVaw0k4imbCBXQynNU4GU6WZMH
https://www.google.ro/url?sa=t&rct=j&q=&esrc=s&source=web&cd=12&cad=rja&uact=8&ved=2ahUKEwjw4KqFi-TkAhWGp4sKHQsgAYcQFjALegQIBBAB&url=https%3A%2F%2Fwww.investopedia.com%2Fterms%2Fo%2Forganizational-behavior.asp&usg=AOvVaw0k4imbCBXQynNU4GU6WZMH
https://www.google.ro/url?sa=t&rct=j&q=&esrc=s&source=web&cd=12&cad=rja&uact=8&ved=2ahUKEwjw4KqFi-TkAhWGp4sKHQsgAYcQFjALegQIBBAB&url=https%3A%2F%2Fwww.investopedia.com%2Fterms%2Fo%2Forganizational-behavior.asp&usg=AOvVaw0k4imbCBXQynNU4GU6WZMH
https://www.google.ro/url?sa=t&rct=j&q=&esrc=s&source=web&cd=11&cad=rja&uact=8&ved=2ahUKEwjera7Xi-TkAhWNpIsKHXW4BDY4ChAWMAB6BAgEEAE&url=https%3A%2F%2Fiedunote.com%2Forganizational-behavior&usg=AOvVaw07mle8rgJcTgsAvpMzlav9
https://www.google.ro/url?sa=t&rct=j&q=&esrc=s&source=web&cd=11&cad=rja&uact=8&ved=2ahUKEwjera7Xi-TkAhWNpIsKHXW4BDY4ChAWMAB6BAgEEAE&url=https%3A%2F%2Fiedunote.com%2Forganizational-behavior&usg=AOvVaw07mle8rgJcTgsAvpMzlav9
https://www.google.ro/url?sa=t&rct=j&q=&esrc=s&source=web&cd=11&cad=rja&uact=8&ved=2ahUKEwjera7Xi-TkAhWNpIsKHXW4BDY4ChAWMAB6BAgEEAE&url=https%3A%2F%2Fiedunote.com%2Forganizational-behavior&usg=AOvVaw07mle8rgJcTgsAvpMzlav9
https://www.google.ro/url?sa=t&rct=j&q=&esrc=s&source=web&cd=11&cad=rja&uact=8&ved=2ahUKEwjera7Xi-TkAhWNpIsKHXW4BDY4ChAWMAB6BAgEEAE&url=https%3A%2F%2Fiedunote.com%2Forganizational-behavior&usg=AOvVaw07mle8rgJcTgsAvpMzlav9
https://www.google.ro/url?sa=t&rct=j&q=&esrc=s&source=web&cd=15&cad=rja&uact=8&ved=2ahUKEwjera7Xi-TkAhWNpIsKHXW4BDY4ChAWMAR6BAgGEAI&url=https%3A%2F%2Fwww.ripublication.com%2Fgjfm-spl%2Fgjfmv6n6_12.pdf&usg=AOvVaw34ML5Sr_atEdwEN_k_h6La
https://www.google.ro/url?sa=t&rct=j&q=&esrc=s&source=web&cd=15&cad=rja&uact=8&ved=2ahUKEwjera7Xi-TkAhWNpIsKHXW4BDY4ChAWMAR6BAgGEAI&url=https%3A%2F%2Fwww.ripublication.com%2Fgjfm-spl%2Fgjfmv6n6_12.pdf&usg=AOvVaw34ML5Sr_atEdwEN_k_h6La
https://www.google.ro/url?sa=t&rct=j&q=&esrc=s&source=web&cd=15&cad=rja&uact=8&ved=2ahUKEwjera7Xi-TkAhWNpIsKHXW4BDY4ChAWMAR6BAgGEAI&url=https%3A%2F%2Fwww.ripublication.com%2Fgjfm-spl%2Fgjfmv6n6_12.pdf&usg=AOvVaw34ML5Sr_atEdwEN_k_h6La
https://www.google.ro/url?sa=t&rct=j&q=&esrc=s&source=web&cd=15&cad=rja&uact=8&ved=2ahUKEwjera7Xi-TkAhWNpIsKHXW4BDY4ChAWMAR6BAgGEAI&url=https%3A%2F%2Fwww.ripublication.com%2Fgjfm-spl%2Fgjfmv6n6_12.pdf&usg=AOvVaw34ML5Sr_atEdwEN_k_h6La

Exemplificari 2 ore
Conversatie
Studiu de caz

Comportamente deviante in organizatii si devianta
organizationala

Bibliografie

Bonciu, C. (2000), Instrumente manageriale psihosociale, Bucuresti, Ed. ALL BECK; (catedra DSS)
Budean, A.D., Pitaru, H.D., (2008), Cultura organizationala. Realitati si perspective, in Avram, E.,
Cooper, C.L. (coord.), Psihologie organizational-manageriala, tendinte actuale, lasi, Ed. Polirom; (catedra
DSS)

Constantin, T. (2008), Analiza climatului organizational, in Avram, E., Cooper, C.L. (coord.), Psihologie
organizational-manageriala, tendinte actuale, lasi, Ed. Polirom; (catedra DSS)

Bogathy, Z., Ilin, C., Palos, R., Popescu, C. (2004), Viitorul psihologiei muncii si organizationale in
perspectiva schimbarilor socioeconomic-tehnologice din lumea lumcii, in Bogathy, Z. (coord.) Manual de
psihologia muncii si organizationald, lasi, Ed. Polirom; (catedra DSS)

Kovacs, P. (2008), Mobbingul — un model de analiza, in Bogathy, Z. (coord.) Manual de psihologia muncii
si organizationald, lasi, Ed. Polirom; (catedra DSS)

Laszlo, K. (2008), Stresul in munca si sandtatea, in Avram, E., Cooper, C.L. (coord.), Psihologie
organizational-manageriala, tendinte actuale, Iasi, Ed. Polirom; (catedra DSS)

Makin, P., Cox, C. (2006), Schimbarea organizationala. Optimizarea comportamentului angajatilor, lasi,
Ed. Polirom; (catedra DSS)

Palos, R. (2004), Diversitatea in organizatii: tineri, varstnici, femei, personae cu nevoi speciale, n
Bogathy, Z. (coord.) Manual de psihologia muncii si organizationald, lasi, Ed. Polirom; (catedra DSS)
Panisoara, G., Panisoara, 1.0. (2007), Managementul resurselor umane, Ghid practic, lasi, Ed. Polirom;
(catedra DSS)

Réducan, R. (2010), Credinta religioasa si comportamentul organizational, Timisoara, Ed. Solness;
(catedra DSS)

Vansina, L., Vansina-Cobbaert, M.-J. (2010), Psihodinamica organizatiilor, de la intelegere la conducere,
Bucuresti, Ed. Trei. (catedra DSS).

*Qrganizational Behavior and Performance Subsequent Edition
https://www.google.ro/url?sa=t&rct=j&g=&esrc=s&source=web&cd=16&cad=rja&uact=8&ved=2ahUKE
wijera7 Xi-
TKAhWNpIsKHXW4BDY4ChAWMAV6BAQIEAE&url=https%3A%2F%2Fwww.amazon.com%2FOrga
nizational-Behavior-Performance-Andrew-
Szilagyi%2Fdp%2F067338988X&usqg=A0vVaw003BxBNDuWcZS6mXhaBFOF

*Organisational stress management
https://www.google.ro/url?sa=t&rct=j&q=&esrc=s&source=web&cd=16&cad=rja&uact=8&ved=2ahUKE
wix_76EjOTkAhVjs4sKHbZsDrgQFjAPegQIChAB&url=https%3A%2F%2Fwww.slideshare.net%2Frajdh
amelia%2Forganisational-stress-management&usg=A0vVaw30OE4KHqpJHVhZYCzHBLR|T

Leka Stavroula, Griffiths Amanda, Cox Tom, INSTITUTE OF WORK, HEALTH & ORGANISATIONS,
WORK ORGANISATION & STRESS in PROTECTING WORKERS HEALTH SERIES Nr 3
https://www.google.ro/url?sa=t&rct=j&g=&esrc=s&source=web &cd=14&cad=rja&uact=8&ved=2ahUKE
wix_76EjOTkAhV|s4sKHbZsDrgQFjANegQICBAC&url=https%3A%2F%2Fwww.who.int%2Foccupatio
nal_health%2Fpublications%2Fen%2Foehstress.pdf&usg=A0vVaw3-0-kg RZgE4ilmwJh3eP3

Watkins M. D., What Is Organizational Culture? And Why Should We Care?, May 15, 2013
https://www.google.ro/url?sa=t&rct=j&q=&esrc=s&source=web&cd=15&cad=rja&uact=8&ved=2ahUKE
wiJgfypjOTKkAhXmsosKHdqgBmEQFjAOeqQIAXAB&uUrl=https%3A%2F%2Fhbr.org%2F2013%2F05%
2Fwhat-is-organizational-culture&usg=A0vVaw0whii20OhoP20 Xr8uzwNTL

9. Coroborarea continuturilor disciplinei cu asteptirile reprezentantilor comunitatii
epistemice, asociatiilor profesionale si angajatorilor reprezentativi din domeniul aferent
programului

e Cunoasterea problematicii resurselor umane la nivelul organizatiilor reprezinta o dimensiune
importanta a cunoasterii realitatii sociale in general precum si un atu important al managerilor,
pentru gestionarea optima a fortei de munci precum si pentru specialistii din domeniul
resurselor umane (selectia, motivarea, consilierea, etc.)



https://www.google.ro/url?sa=t&rct=j&q=&esrc=s&source=web&cd=16&cad=rja&uact=8&ved=2ahUKEwjera7Xi-TkAhWNpIsKHXW4BDY4ChAWMAV6BAgIEAE&url=https%3A%2F%2Fwww.amazon.com%2FOrganizational-Behavior-Performance-Andrew-Szilagyi%2Fdp%2F067338988X&usg=AOvVaw0O3BxBNDuWcZS6mXhaBFOF
https://www.google.ro/url?sa=t&rct=j&q=&esrc=s&source=web&cd=16&cad=rja&uact=8&ved=2ahUKEwjera7Xi-TkAhWNpIsKHXW4BDY4ChAWMAV6BAgIEAE&url=https%3A%2F%2Fwww.amazon.com%2FOrganizational-Behavior-Performance-Andrew-Szilagyi%2Fdp%2F067338988X&usg=AOvVaw0O3BxBNDuWcZS6mXhaBFOF
https://www.google.ro/url?sa=t&rct=j&q=&esrc=s&source=web&cd=16&cad=rja&uact=8&ved=2ahUKEwjera7Xi-TkAhWNpIsKHXW4BDY4ChAWMAV6BAgIEAE&url=https%3A%2F%2Fwww.amazon.com%2FOrganizational-Behavior-Performance-Andrew-Szilagyi%2Fdp%2F067338988X&usg=AOvVaw0O3BxBNDuWcZS6mXhaBFOF
https://www.google.ro/url?sa=t&rct=j&q=&esrc=s&source=web&cd=16&cad=rja&uact=8&ved=2ahUKEwjera7Xi-TkAhWNpIsKHXW4BDY4ChAWMAV6BAgIEAE&url=https%3A%2F%2Fwww.amazon.com%2FOrganizational-Behavior-Performance-Andrew-Szilagyi%2Fdp%2F067338988X&usg=AOvVaw0O3BxBNDuWcZS6mXhaBFOF
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https://www.google.ro/url?sa=t&rct=j&q=&esrc=s&source=web&cd=16&cad=rja&uact=8&ved=2ahUKEwix_76EjOTkAhVjs4sKHbZsDrgQFjAPegQIChAB&url=https%3A%2F%2Fwww.slideshare.net%2Frajdhamelia%2Forganisational-stress-management&usg=AOvVaw3OE4KHqpJHVhZYCzHBLRjT
https://www.google.ro/url?sa=t&rct=j&q=&esrc=s&source=web&cd=16&cad=rja&uact=8&ved=2ahUKEwix_76EjOTkAhVjs4sKHbZsDrgQFjAPegQIChAB&url=https%3A%2F%2Fwww.slideshare.net%2Frajdhamelia%2Forganisational-stress-management&usg=AOvVaw3OE4KHqpJHVhZYCzHBLRjT
https://www.google.ro/url?sa=t&rct=j&q=&esrc=s&source=web&cd=16&cad=rja&uact=8&ved=2ahUKEwix_76EjOTkAhVjs4sKHbZsDrgQFjAPegQIChAB&url=https%3A%2F%2Fwww.slideshare.net%2Frajdhamelia%2Forganisational-stress-management&usg=AOvVaw3OE4KHqpJHVhZYCzHBLRjT
https://www.google.ro/url?sa=t&rct=j&q=&esrc=s&source=web&cd=14&cad=rja&uact=8&ved=2ahUKEwix_76EjOTkAhVjs4sKHbZsDrgQFjANegQICBAC&url=https%3A%2F%2Fwww.who.int%2Foccupational_health%2Fpublications%2Fen%2Foehstress.pdf&usg=AOvVaw3-0-kg_RZgE4iImwJh3eP3
https://www.google.ro/url?sa=t&rct=j&q=&esrc=s&source=web&cd=14&cad=rja&uact=8&ved=2ahUKEwix_76EjOTkAhVjs4sKHbZsDrgQFjANegQICBAC&url=https%3A%2F%2Fwww.who.int%2Foccupational_health%2Fpublications%2Fen%2Foehstress.pdf&usg=AOvVaw3-0-kg_RZgE4iImwJh3eP3
https://www.google.ro/url?sa=t&rct=j&q=&esrc=s&source=web&cd=14&cad=rja&uact=8&ved=2ahUKEwix_76EjOTkAhVjs4sKHbZsDrgQFjANegQICBAC&url=https%3A%2F%2Fwww.who.int%2Foccupational_health%2Fpublications%2Fen%2Foehstress.pdf&usg=AOvVaw3-0-kg_RZgE4iImwJh3eP3
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https://www.google.ro/url?sa=t&rct=j&q=&esrc=s&source=web&cd=15&cad=rja&uact=8&ved=2ahUKEwiJgfypjOTkAhXmsosKHdqqBmEQFjAOegQIAxAB&url=https%3A%2F%2Fhbr.org%2F2013%2F05%2Fwhat-is-organizational-culture&usg=AOvVaw0whii2OhoP2o_Xr8uzwNTL
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10. Evaluare

Tip de activitate

10.1 Criterii de evaluare

10.2 Metode de evaluare

10.3 Pondere
din nota finala

10.4 Curs

Volumul si corectitudinea

. Lucrare scrisa 30
cunostintelor
Ri iintifica .
v1goarea _stun‘;lﬁca a Lucrare scrisa 20
limbajului
Organizarea continutului Lucrare scrisa 30
Originalitatea Lucrare scrisd 20

10.5 Seminar/laborator

Elaborarea si prezentarea
portofoliului

Fisa de evaluare seminar

Participare activa la seminarii

Fisa de evaluare seminar

10.6 Standard minim de performanta: 50% din punctajul cumulat de la criteriile 10.4-10.5/Nota minima 5

Capacitatea de a analiza aspectele majore ale impactului comportamentului resurselor umane in
performanta organizationald, intr-un limbaj de specialitate adecvat

Data completarii
7.09.2020

Semnatura titularului de curs

Data avizarii in Departament

7.09.2020

Semnatura titularului de seminar

Semnatura Directorului de Departament




